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FSA NEWSLETTER 

November 1994 


From The Editor 

Through a deep dark winter we struggle, 
looking ahead to sugar plums and stockings 
up for Xmas. Or ... is that P-inCorrect? As 
you can see, from the review of Oleanna 
below, and elsewhere, the vexed topic of 
Correctness features prominently, if joylessly, 
in this issue— not to mention violence, death, 
the nature of evil, and worst of all, job 
insecurity. 

Our recent October day of renewal didn’t 
bolster my spirits either; not sure what I was 
expecting, just something more. Likewise, 
when perusing the latest Reorganization 
proposal, I found myself vainly seeking a 
‘Plan D’. Could be it’s just that ‘bad 
attitude’ my grade one teacher was so 
troubled by— or perhaps it’s really the long 
brown view down the Term Tunnel, the end 
of which is not yet in sight. 

To cheer myself, I tried to think of something 
jolly to say vis Xmas, but came up empty. 
(Subtext: stop me before I write again.) 

Then I tried flipping through a compendium 
of quotables, and the book just seemed to 
open— of its own mystic accord— to this 
glittering gem: 

7 am sorry to have to introduce the 
subject of Christmas. It is an indecent 
subject; a cruel gluttonous subject; a 
drunken, disorderly subject ; a wasteful, 
disastrous subject; a wicked, cadging, 
lying, filthy, blasphemous, and 


demoralizing subject. Christmas is forced 
on a reluctant and disgusted nation by the 
shopkeepers and the press: on its own 
merits it would wither and shrivel in the 
fiery breath of universal hatred; and 
anyone who looked back to it would be 
turned into a pillar of greasy sausages. 

—George Bernard Shaw 

Given my current mood, how eerily apt: 
Indecent, gluttonous, drunken, wasteful, 
wicked and cadging— old GBS didn’t mince 
words. But ... on the other hand, he didn’t 
mince meat either (mincemeat— get it?) 
Actually, he was a pretty cranky old 
vegetarian, as I recall, not to mention a 
lifelong bachelor with rather mixed feelings 
about women. Not my ideal role model (and 
I always hated those bossy preambles to his 
plays; talk about control freaks). 

Anyway, what’s wrong with a sausage? Nice 
hot Kielbasa, kalishki of iced wodka, a few 
blinis here and there, with perhaps a stalwart 
companion or three, and the festive season 
begins to take on a distinctly brighter mien: 
at least for me it does. Ah yes, let’s focus on 
the things that matter to us most— our 
community, Xmas cookery, perhaps a stray 
chorus of ‘Rudolph’— even, like Tiny Tim, 
invoke a blessing (non-denominational, of 
course) on all of us UCFVers, each and 
"everyone." Cheers! 

—Richard Dubanski 


3 


programmes come on-line, UCFV will be at 
the end of its five-year plan of new 
programmes. UCC must develop a new plan. 
More importantly, UCC must decide on and 
make work an approval process for 
programme proposals— including those which 
may not be part of the plan, but for which a 
compelling case can be made to UCC to 
approve implementation. 

On the UCC front also, your FSA reps on 
this committee challenged the provisions for 
coordinating and staffing the Aviation degree 
proposal when it came to UCC for approval 
recently. The proposal calls for hiring a part- 
time coordinator. We are agreed, and bound 
by the collective agreement to see, that this 
function is performed on a rotational basis by 
faculty drawn from an area or department. 
The proposal needs to be altered to call for 
the hiring of a faculty member qualified to 
teach in the programme area. The ability to 
develop the programme may be part of the 
hiring criteria, as it has been for ‘foundation’ 
faculty hired for other new programmes, but 
whoever is hired must be capable and willing 
to assume full teaching duties in the 
programme when his or her ‘tour of duty’ 


Treasurer’s Report 

Last month I reported on the phantas- 
magorical salary increases CIEA gave their 
staff. The numbers I cited are their current 
salaries. On April 1, 1995 they rise again 
1.25% and their contract is up for negotiation 
again October 1995. Just for your 
information, the Staff Reps will be earning 
$68,525, the Executive Assistant $39,462, 
and the Financial Secretary $40,768. 

Back to earth, the FSA executive has recently 


ends. Secondly, the proposal called for the 
staff duties to be added to the existing full- 
time Bus. Admin assistant duties, with some 
provision for clerical support when necessary. 
If this proved unworkable, a 25 % position 
would be created. The obvious objection was 
the plan to add to a 100% workload, but an 
independent 25 % position is not a likely 
viable either. These, added to a serious 
concern about the lack of library provisions 
for a 4 year degree program, resulted in UCC 
moving approval (6 to 4, with 8 abstentions), 
only on the understanding that these problems 
will be addressed before the program is 
implemented. 

I am attending C-IEA’s Presidents’ Council 
November 18 and 19. Garry Wouters and 
Robin Ciceri from our ministry are scheduled 
to attend on the Saturday, so I will likely 
return with news from the provincial scene to 
share with you in the next newsletter. Until 
then, I hope to see many of you at the 
Christmas party on the 17th of December. If 
you are not able to attend, let me wish you 
now a peaceful and pleasant holiday, and all 
the joys of the season. 

—Diane Griffiths 


approved a new policy with respect to 
charitable donations. The policy is really an 
articulation of past practice and presented 
below for your information. The review was 
requested at the last AGM (there was also 
some controversy at executive last year about 
using FSA funds to support the Womens’ 
Monument). I believe this policy is 
responsible both to our membership and to 
our communities. 

—Ian McAskill 
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interpretations from both the FSA and 
Personnel. 


Faculty members involved in student 
complaints report different experiences. With 
the exception of disputes over grades which 
may be resolved under the Academic Appeal 
policy, other complaints are handled 
informally, there being no policy. Informal 
complaint handling by third parties such as 
counsellors and department heads usually 


respect the principle that faculty and students 
should resolve their differences among 
themselves. After that, what? Faculty and 
students and those who may be requested to 
intervene should have the benefit of a simple, 
efficient procedure for resolution. This 
matter will be raised in joint committee (FSA 
and College). I have already alerted the 
UCC Chair. 


—Bob Smith 


JCAC Report 



Reading through the box of papers Doreen 
Garibay gleefully handed over to me as the 
new Co-Chair of JCAC served only to 
convince me I had much to learn. 
Fortunately for me, her door remains open, 
and I thank her for her continuing support. 


Fifty staff people attended the JCAC 
Workshop held as part of UCFV’s Retreat on 
October 26, and they provided valuable 
information which will guide the work of 
JCAC this year. The discussion was lively 
and provocative. Though the issues varied 
from one group to the next, there were 
several areas of concern common to all 
groups: lack of information about the job 
review process, poor communication between 
the incumbent and the supervisor, and/or the 
senior administrator, and confusion about the 
incumbent’s rights. 


Here are the group’s recommendations. 


1 . Make information about the job review 
process available and more accessible 


to all staff members, especially to those 
on isolated campuses, and to new 
members. 

2. Offer regular workshops on the JCAC 
process and on rewriting a job 
description. 

3. Review the language in the job rating 
system to ensure standardization and 
equity. 

4. Add steps to the process, in both 
contract language and in job evaluation 
procedures, to ensure that the final 
draft of the job description is approved 
by all parties involved. 

5. Ensure supervisors and senior 
administrators understand the process 
and their role in it. 

At this time, plans are underway to begin 
offering regular worshops, and an 
information package will be available shortly. 

JCAC manuals are being updated and their 
location will be published in the next FSA 
newsletter. Also in the next newsletter, I’ll 
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Skeeter (alias Bryan Andrew) has now 
apologized, and hopefully the editorial policy 
of the Cascade will be reviewed. 

Several students have since approached me to 
ask what can be done to raise awareness of 
violence against women, and these students 
are now collectively working on an event (or 
perhaps several events) for the week of Dec. 
6th (Canada’s National Day of Remembrance 
and Action to End Violence Against Women). 
Please support these events. Students who are 
interested in becoming involved can contact 
Michelle Demers at the Student Society 
office. 

I know its early, but when you are planning 
your courses for next semester, please 
consider integrating gender issues as much as 
possible, and perhaps having a guest speaker 
or special topic about women for the week of 
March 8th— International Women’s Day. 

Women’s Studies 

A steering committee has formed to develop a 
women’s studies proposal. A general 


meeting will be held Wednesday Dec. 7th, 
11:30 a.m. to 1:30 p.m. in Room E316. At 
this meeting we will be seeking input on the 
following issues: the purpose or goal of the 
program, the name of the program, the length 
(certificate? degree? both?), and the nature 
of the program (interdisciplinary? 
multidisciplinary?). Students, faculty, staff, 
and community members are invited. 

The steering committee will use the results of 
this meeting to develop a brief discussion 
paper and questionnaire to be circulated to 
departments. A second general meeting will 
be held early in the next semester which will 
involve a panel discussion and small working 
groups to address specific issues. The 
steering committee will then draft and 
circulate a proposal. A third general meeting, 
tentatively scheduled for the week of March 
8th (International Women’s Day), will help 
us to revise the draft proposal so that we can 
process it through the various hurdles by late 
spring. 

—Jean Ballard-Kent 


Human Rights Committee Report 

CIEA Committee Meeting, October 14/15, 1994 


Human Rights Committee members met 
jointly with members of the Status of Women 
Committee Friday night to hear lawyer, Kate 
Hughes, give a presentation on sexual 
harassment. Hughes’ presentation covered 
the evolving definition of sexual harassment, 
the process of investigation of sexual 


harassment allegations, and current trends in 
case law involving sexual harassment. 

Due to the large number of new 
representatives on the Human Rights 
Committee, Saturday’s session opened with a 
brief orientation to the committee and to 
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approximately one hundred Canadian women 
have died of domestic violence. One woman 
in three will be sexually assaulted during her 
life; in fact, a woman is raped in Canada 
every 17 minutes. Most of the violence 
women experience is violence by males; an 
act of male violence against women occurs 
every six minutes in Canada and half are in 
broad daylight. Last year alone, over one 
million Canadian women were victims of 
violence. 

The violence in our streets, in our schools, in 
our homes, creates a world where people live 
in fear. For women, it alters the feeling of 
the night and of our environment. Some 
women organize their lives around the threat 
of violence— unable to enjoy a solitary walk 
at dusk on a snowy evening; unable to enjoy 
the pleasures of nature on an isolated trail; 
even, for some, unable to enjoy solitude and 
security in their own home. When women do 
participate in solitary or late night activities, 
they risk being blamed should they become 
victims of violence. 

This is not to suggest that all men are violent, 
nor that women should fear or hate men. 
Feminists today, for the most part, strongly 


support a collaborative effort in which men 
and women work together to eliminate all 
forms of violence. The men’s movement, 
too, has as one of its guiding principles the 
commitment to end violence. Violence is a 
chosen response, and society must become 
serious about choosing to end violence. 

Ending violence against women— ending 
violence, period— begins when each and 
every one of us speaks out against violence. 

It begins when we teach our children not to 
solve their problems with their fists; when we 
tell our friend that wife battering is a criminal 
offence; when we report the child abuser; 
when we respect the word "no" on a date; 
when we walk away from the movie or sports 
event in which violence is accepted and even 
encouraged. 

In the 1960s, there was a slogan: "If you’re 
not part of the solution, you’re part of the 
problem. " As we remember women who 
have been victims of violence, may each one 
of us ensure that we will be part of the 
solution. 

—Jean Ballard-Kent 


This column was written in memory of the following women who died in 
the Montreal Massacre , December 6, 1989: 


Genevieve Bergeron 
Maryse Laganier 
Anne-Marie Lemay 
Sonia Pelletier 
Michele Richard 
Annie St. Arneault 
Anne-Marie Edward 



ii iimn 

Of the fourteen women 
who were killed 
at I'ecole Polytechnique 
on December 6, 1989 
UCFV FSA 

stands in solidarity with 
the campaign to end 
violence against 
women. 



Maryse Lee lair 
Anne Turcotte 
Helene Colgan 
Nathalie Croteau 
Barbara Daigneault 
Maud Haviernick 
Barbara Klueznik 
-Widajewick 
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the Gypsy people from northern India across 
Asia and into Europe. Above all else, the 
film is a celebration and an orgy of 
music— the intoxicating Gypsy stuff that when 
all else might have failed held community 
together for centuries, against all odds. 


If it is really true that Polish director 
Krzysztov Kieslowski (it was for names like 
this that boilerplate was invented) has made 
his laszt [sic] film, then he is retiring at the 
height of his powers, and he could not have 
gone out on a grander note than the trilogy 
Blue , White, and Red, based, he says, not 
only on the colours of the French flag but 


also on the founding concepts of the French 
revolution :liberte, egalite, fratemite. These 
films are not ‘political’ at all, except in the 
sense that the political always begins (and 
ends) in the personal. All three films deal 
with shattered or worn-out lives that begin to 
heal when feeling is allowed back in. Blue 
and White can probably be seen in either 
order, but save Red for last, both for the way 
it ties certain things together, and for the 
magnificent performance of Jean-Louis 
Trintignant as an aging judge who finds 
unsuspected embers at the heart of terminal 
burnout. 

—Graham Dowden 


Review of David Mamet’s Oleanna 


O Normally I avoid anything with a venting 
session attached; but who could resist 
Oleanna, with its dicey blend of higher 
education and sex (or, rather, gender)— the 
most noised-about dramatic production since 
Hair? And it is gripping stuff, 
particularly to anyone involved in teaching, 
this darkly funny, provocative, and 
foreboding play. 

For one thing, Oleanna proclaims the death 
of higher ed as we’ve come to know it, a 
demise courtesy of relentless PCness. 
Education, after all, is based on belief in a 
set of transmittable cultural values, and the 
quaint notion that teachers have something 
worthwhile to impart to their charges. In 
order to do that, though, they need 
power— power to institutionalize the process, 
select curricula, assign books, etc. On the 
other side of the podium, students need some 
good ol’ fashioned humility; that’s what leads 


to an open mind, the pre-requisite for any 
100 level course. After all, education is 
inherently ‘humiliating’, if you’re inclined to 
think that way: i.e., people telling you how 
and what to think and assuming you need to 
learn something. 

Mamet’s play shows an academe undermined 
from within by the very thing that once 
inspirited it: freedom of thought and 
expression. Nowadays, in the age of 
dwindling common ground and growing self- 
proclamation, everyone in the classroom is 
‘equal’ (though different, of course) with 
equal rights, and views of equivalent value: 
i.e., free not just to say whatever but also to 
negate and obliterate whatever may be 
deemed to partake of an exclusionary 
tradition. 

This form of egalitarianism makes learning 
and teaching impossible, a paradox that 


u 
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But, unlike the Fatal Sisterhood, Carol does 
not operate in an environment where her 
power stems from the ability to sexually 
arouse her male opposite. In Oleanna, 
power is traded more directly, nakedly, 
through the medium of language, and 
sexuality becomes degraded to the level of a 
blunt instrument. Because John, in this 
unfair, unCorrect world, can’t be punished 
for his real crimes— pedantry, power, 
privilege— and because Carol is a woman, he 
is brought down for harassment. End 
justifies means. In a neatly twisting irony, 
language is turned against him, as he hears 
the words he used straight-forwardly, to help 
a student, become documentary evidence of a 
sordid episode of sexual harassment. 

For me, what’s really at the heart of this play 
is communication, not gender, and therein 
lies Oleanna’s bleakest message. 

Throughout words are defined, language 
discussed and argued over; Humpty Dumpty 
rules as the combatants insist words mean 
what they §ay they mean. Eventually, Carol 
makes a charge of rape against her prof, 
which she tacitly admits is phoney; but she 
has been truly, albeit symbolically, ‘raped’ 
over and over by the language of power that 
John so glibly wields. Thus when he defines 
education as "institutionalized hazing," she 
does not understand, and is violated by this as 
by other semantic leaps. It is only by re- 
defining the meaning of words, as she does in 


Act 2, that she can become empowered. In 
that act, when she has made her first charges 
and is on her way out, Carol angrily snaps: 
"Good day." John responds with "Nice day 
today," and goes on to insist that these banal 
transactions are important: 

"Because it is the essence of all human 
communication. I say something con- 
ventional, you respond, and the information 
we exchange is not about the ‘weather’, but 
that we both agree to converse. In effect, we 
agree that we are both human." 

And Carol definitely does not agree. To be 
human means to be imperfect, inconsistent, 
fallible, wrong sometimes though redeemable. 
But that kind of amorphousness is no longer 
possible in a super-charged era of empowered 
Correctness. We are no longer persons; 
rather we’ve lost our identities as individuals 
and must function as abstractions in the 
political arena of language— with competing 
memberships in various ’groups’ or 
categories: exploiter/exploited, 
upperclass/lowerclass, professor/student, 
rich/poor, man/woman. In such a world, 
Oleanna suggests, no negotiation of meaning 
is possible— between the sexes or elsewhere. 
Like so many other binary oppositions, 
gender becomes a dividing line, then an 
abyss. Goodbye Ole; so long Anna! 

—Richard Dubanski 
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fleshes out the inherent dangers of Candide. 
Nietzsche defined the Last Man as the 
‘victorious slave’. If the history of 
humankind has been a litany of the Master- 
Slave relationship, then the French 
Revolution set in motion the victory of the 
slave against the master. The dilemma of 
this victory, as Nietzsche rightly noted, was 
that the slave wanted to reduce all that was 
noble, high and demanding to the mediocre, 
trivial and base. Once the values of the slave 
perspective began to permeate and shape the 
souls and minds of the West, a bland 
sameness or "the universal and homogenous 
state" came into being. The slave, once the 
victim, determined never to be victimized 
again, set about creating a culture and state 
that would consciously and deliberately 
gratify the lowest human aspirations and 
desires. The slave, in short, became both the 
philosopher and evangelist of the Last Man. 

And what are some of the characteristics of 
the Last Man that Nietzsche found so 
despicable? Nietzsche argued that the Last 
Man was a slave addicted to ‘comfortable self 
preservation’, and this meant ever seeking 
new ways to gratify a host of petty and trivial 
desires. The overriding interest of the Last 
Man was not to overcome egoistic impulses 
and rise, through much effort and struggle, to 
a more responsible level of existence, but to 
be "well fed, sheltered, clothed, amused, 
fattened and pampered by the best medical 
and insurance incentives that could be 
created". Education, of course, was meant to 
play a numbing role in all this. Nietzsche 
called scholars "drowsy ones" and "artists of 
sleep", and he viewed the deeper collective of 
our modem nation state as "The New Idol. " 
The Last Man, Nietzsche feared, lacked both 
the courage and the will to overcome the 
subtle temptations of a new slavery. But, 
Nietzsche also believed each person had the 


potential power within to overcome the slave 
mentality and temptations of the Last Man. 
The will to overcome the tranquillizing 
tendencies of the ego would lead to three 
metamorphoses on the way to freedom: the 
camel (who lives in the desert and bears the 
weight of wisdom; the lion (the power of the 
will to be lord of its authentic destiny); the 
child (the sacred ‘yes’ to the new creation). 
The three metamorphoses of the camel, lion 
and child opened up, for Nietzsche, the path 
out of the bondage to the Last Man. 

Nietzsche proclaimed that the Last Man 
refused to pay the price of authentic freedom. 
Like Candide, the Last Man turned inwards 
and turned against any responsible concern 
for the world. Candide, though, created a 
philosophic community of like-minded people 
to protect himself and friends from the dark 
and troubling side of life; the Last Man (the 
slave of trite desires) has lost any sense of 
community, and, in any significant sense, has 
deliberately ceased to both think and act 
meaningfully in this world; comfortable and 
narcissistic self-preservation is all that 
matters; personal peace and security are the 
twin idols. The imperial self shrinks to the 
level of the minimal self, consciousness 
recoils in on itself, and reality shrinks to a 
cloistered perspective. We seem to have 
freedom of choice, but our choices are 
limited to inane and puerile things. 

Hannah Arendt (1906-1975), a student of 
Heidegger (who was an important interpreter 
of Nietzsche) coined the famous expression 
"the banality of evil." Arendt argued, in her 
classic book, The Life of The Mind, that we 
are often conditioned when we think of evil, 
to think of a Faust, Hitler, Stalin, Cain, 
Richard III, Lucifer or MacBeth. Arendt ’s 
understanding, though, of the banality of evil, 
came into being as a result of her attending 
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In the Halls of Academe 

A Real Revolution on Campus 


The Alberta government has 
struck the first blow against 
university tenure in Canada. Last 
month, the provincial government 
told Alberta’s colleges and 
universities they must renegotiate 
their collective agreements to 
allow for the laying off of 
professors wherever spending 
cuts require it. By March 1, 
academic tenure in Alberta with 
its nearly absolute guarantee of 
lifelong employment will be 
history. The jobs of once safely 
tenured professors will no longer 
be protected from the effects of 
the recession and our debt- 
burdened economy. 

It was only a matter of time. 

And it’s only a matter of time 
before universities in British 
Columbia will also be forced to 
weed tenure out. 

The pressure to do something 
radical to cut the soaring costs of 
running a university has been 
building up for a long time, and 
so the attack on tenure isn’t really 
surprising. It’s only surprising 
that it took this long for a pro- 
vincial government to seize the 
opportunity. Eliminating tenure 
is a sure-fire method of cutting 
university and college budgets. 

Once the obstacle of tenure is out 
of the way, getting rid of, or 
trimming costly university 
programs and departments, will 
be easier. It’s likely that the 
Alberta government has only 
taken the first step in a longer 
cost-cutting marathon through the 
province’s universities. Eliminate 


tenure and you can eliminate so 
much more. 

The main issue here, of course, is 
cutting costs. But there’s no 
doubt that some members of the 
academic community will de- 
nounce the Alberta government’s 
initiative as a threat to academic 
freedom. The truth, however, is 
that tenure is no longer needed to 
protect freedom of speech. 
Professors are now protected by 
the Canadian Association of 
University Teachers as well as 
their faculty associations. 

Naturally, tenure academics will 
object to the dismantling of 
tenure simply because it will 
make their jobs more vulnerable 
to downswings in the economy. 

In other words, they’ll begin to 
feel the same job-related 
pressures and fears that most 
Canadians have felt since the 
beginning of the recession. 

Tenured professors, mostly baby- 
boomers who got their university 
jobs in the 1960s and ’70s when 
funding and wages seemed 
unstoppable, will complain. But 
few outside the university 
community will listen. The 
popular view is that tenure is an 
outrageous form of job protection 
that mere mortals of the work- 
force can only dream about. 

It should be remembered that the 
university community in B.C. has 
demonstrated little inclination to 
sacrifice even a little in the face 
of a financial crisis. 


The funding pie gets smaller and 
smaller. But, as was reported in 
The Vancouver Sun , the 
University of Victoria and the 
University of B.C. side-stepped a 
wage freeze imposed by the B.C. 
government in 1991-’92 when a 
recession was already very firmly 
rooted. 

Tenured professors are some of 
this country’s most highly 
rewarded public servants. Their 
salaries, plus the expensive and 
comprehensive benefits they 
receive, place an enormous 
burden on university budgets. 
Average salary figures in 1992- 
*93 for UBC professors ranged 
from $57,000 for an assistant 
professor and $87,000 for a full 
professor. 

University professors have kept 
their wage at above market- 
levels, But by refusing to be 
flexible they themselves are 
making it easier for governments 
to kill tenure. In effect, 
governments really have no 
choice. 

Should we be worried about 
seeing the beginning of the end of 
tenure in Canada? 

No. Universities can no longer 
afford the high salaries and costly 
benefits paid out to tenured 
professors. One obvious result is 
that universities increasingly hire 
teachers and researchers on a 
temporary and part-time basis to 
ease the payroll burden. Not 
surprisingly these temporary 
workers earn low wages and have 
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Christmas Cheer 

Ed: when the thrill of plain turkey is gone .... 

ake a large olive, stone it and stuff it with a paste made of anchovy, 
capers and oil. 

Put the olive inside a trussed and boned bec-figue (garden warbler). 
Put the bec-figue inside a fat ortolan. 

Put the ortolan inside a boned lark. 

Put the stuffed lark inside a boned thrush. 

Put the thrush inside a fat quail. 

Put the quail, wrapped in vine-leaves, inside a boned lapwing. 

Put the lapwing inside a boned golden plover. 

Put the plover inside a fat, boned, red-legged partridge. 

Put the partridge inside a young, boned, and well-hung woodcock. 

Put the woodcock, rolled in breadcrumbs, inside a boned teal. 

Put the teal inside a boned guinea-fowl. 

Put the guinea-fowl, well-larded, inside a young and boned tame duck. 
Put the duck inside a boned and fat fowl. 

Put the fowl inside a well-hung pheasant. 

Put the pheasant inside a boned and fat wild goose. 

Put the goose inside a fine turkey. 

Put the turkey inside a boned bustard. 








Having arranged your roast after this fashion, place it in a saucepan of proper size with 
onions stuffed with cloves, carrots, small squares of ham, celery, mignonette, several strips of 
bacon well-seasoned, pepper, salt, spice, coriander seeds, and two cloves of garlic. 


Seal the saucepan hermetically by closing it with pastry. Then for ten hours over a gentle 
fire, and arrange it so that the heat penetrates evenly. An oven moderately heated would suit 
better than the hearth. 

Before serving, remove the pastry, put your roast on a hot dish after having removed the 
grease, if there is any, and serve. 


(Abbreviated from Le Parfait Cuisinier of A .T . Ralmbault , 1814). 
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